Pension Blogs
Blog 1.  Evolution of Pensions
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According to historical evidence , the first pensions were conceived in the form of taxes in 4000 BC in Sumeria. Taxes were instituted to fight vicious wars. When the wars were over, the rulers effectively created life annuities for themselves. 
The principles of creating wealth from he toils of he working class are almost the same today, as we switch from olden days to government.  In 1870 the Canadian Government passed the Superannuation Act providing federal government employees with a retirement pension.  It was crude but would set the stage for what was to come.  With only limited funding by the employees, the build of the payments were left to the working taxpayers of the future, ie; CPP/QPP.  In 1874, the private sector hopped on the bandwagon, and introduced their own pensions.  In 1887 the Pension Fund Society Act was passed, permitting federally incorporated companies to establish private pension fund societies.  The chartered banks also took advantage of this.  It would soon provide a brilliant way to raise capital using employees’ money.

Age was a factor on collection of these pensions, and either the employee did not reach the years of service or was terminated prior to reaping the rewards of the pension plan.  1927 saw the implementation of the Old Age Pension Act, a cost sharing arrangement with provinces, providing a guaranteed pension for those over 70 and poverty stricken. In 1951 the OAS and OAA acts replaced the Old Age Pension Act.  Today there are more than 15,000 pension plans in the private and public sector.

Did you know the value of your pension is now considered to be your 2nd biggest holding, next to real estate? And unless you have pulled out the value from your plan, it isn’t really your money! What this means is if your total contributions added up to $100,000 and the pension value ends up to be $200.000 when you go to retirement,  you do not own the $200,000.
Are you in a Pension Plan at work?  Do you know the contents of your pension booklet?

I have a story to tell on pensions. Listen here.
Ralph Hahmann here, with over 30 years formerly in the investment industry, I think we need to share this information and I would like to hear from you, reach me at ralph.joinme.link 
Blog 2 Leaving Your Current Employer? Pension Options Are Available.
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Are you on the move, has life changes required action on your part? As we age various circumstances cause us to move on, and employment sometimes are one of those circumstances.

You may want a change of career, you may be forced to move by job redundancy,  or you may be aging out of current employment with the current employer.  Whatever the circumstance, there are options if you have an employee pension plan.

· In the case of job redundancy, the employer may offer severance package and will spell out options such as early retirement incentives, leave your pension on the books for later access
· In the case of your wanting to change careers, you may have the option to move your pension away from the current employer and link it into a similar employer plan, such as a Public Service employer plan, ie Municipal plan, where you are now employed with another municipality.

· Another scenario with changing careers, if  your current pension plan has an option to commute out, and you are under the age at which it locks in (ie 55 in most public and some private plans),  you will be available to quit your current position, and do the paperwork with the current employer to move your pension away completely and put it under your control.  THIS BECOMES AN ASSET ON YOUR BALANCE SHEET. This step needs planning and discussion with a financial advisor.  The investment falls under pension legislation so there are restrictions to withdrawals, both age and amounts per year. You cannot get lump sums unless you have a critical illness.

· Going to pension – age requirements and retirement force you to go to pension. Most pension plans have at age 65 the requirement to retire and then sign up to go to pension, this is an annuity only, you do not own the amount shown in your pension statement, it is owned by the Pension Corporation.  Under Pension legislation, you are given a monthly sum dependent on age actuarial values (life expectancy). Various pensions have different formulas for this monthly sum. Also if you want to guarantee a spouse, that reduces your monthly amount.
So many pitfalls to understand in a pension plan. As a former financial advisor, I saw many cases where the client going to pension didn’t know all the answers. They may have attended the lectures put on by pension corporations and were overwhelmed with the paperwork needed to start this next journey in their life.

I co-authored a book in 2003 and updated it in 2008 called Pension Paradigm. You can order it here. 

Ralph Hahmann here, with over 30 years formerly in the investment industry, I think we need to share this information and I would like to hear from you, reach me at ralph.joinme.link  
